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FIRE CHIEF
Bridgeport, Texas

EXECUTIVE
RECRUITMENT
PROVIDED BY

We strive to
be what a
community
should be
family-friendly,
welcoming,
involved,
invested, and
responsible.

THE
COMMUNITY
Bridgeport is a budding and vibrant city that maintains a family-oriented appeal and rich historical fabric while
continually adapting to the evolving needs of citizens. Bridgeport offers 6,653 residents an outstanding quality of
life, excellent education, and a variety of recreational opportunities in a quaint, close-knit community. This City has
a small-town atmosphere, with neighbors always willing to help lend a hand, a supportive business presence, and lots
of potential. Bridgeport is a Texas Main Street City with high aesthetic standards designed to enrich and preserve its
historical beauty.
Founded in 1860 and recognized as the Stagecoach Capital of Texas, the City of Bridgeport is rich with tradition and
history. Located in Wise County, Bridgeport is approximately 40 miles from the Dallas/Fort Worth metroplex and
well situated to service the metroplex’s current northwest expansion. Bridgeport’s recent infrastructure revitalization
projects, available land for development, and low overall tax rates, along with its proximity to local and major airports
and highways, creates a prime opportunity for both current and future residents and businesses. Bridgeport is only
37 miles northwest of the Alliance Texas development, which includes the Fort Worth Alliance Airport, intermodal
facility, and Fixed-Base Operations Airport, and it’s only 47 miles northwest of the Dallas-Fort Worth International
Airport, which is one of the largest commercial and passenger airports in the world.
Residents and visitors enjoy the Endeavor Bridgeport Adventure Park, with off-highway vehicles, hiking and biking
trails; Harwood Park, a City park with a fun disc golf course; Lawdwin Ballfields, with space for baseball, softball, and
soccer; Payne Park, a City park with a skate park; and The Falls, a river for kayaking, fishing, and enjoying the summer
sunshine. The Bridgeport Country Club and the Center for Animal Research and Education (C.A.R.E.) Facility, which
is a rescue home for lions, tigers, leopards, and other exotic animals, is also located here.
The City of Bridgeport hosts several festivals and events each year including Taste Bridgeport; Christmas Tree Lighting
Festival and Lighted Parade; Suit and Say Boo Halloween parade; Summer Music concert series; Christmas in July Jeep
Festival; and many others.
Bridgeport residents also have access to quality employment opportunities in the City. Major businesses include
Bridgeport ISD, Crisp Industries, Bridgeport Medical Lodge, Hanson Aggregates, Enlink, BVK Barnett, MTC
Bridgeport, Wise Health, Brookshire’s Grocery, and the Wise County Campus of Weatherford College.
The median household income in Bridgeport is $49,814 and the average home price is $152,368.
2

BRIDGEPORT, TEXAS | FIRE CHIEF

Mission Statement
Through partnership with our
residents and businesses, the City
of Bridgeport is committed to
providing exceptional services
that are transparent, efficient,
effective, and accessible in order
to create the premier community
in the region.

VALUES
Integrity - We believe wholeheartedly that our word is our bond. The relationships that are critical to the community
we serve depend entirely on maintaining the highest ethical and moral standards. We will employ the highest ethical
standards, demonstrating honesty in every action we take.
Fiscally Responsible - We understand that our citizens have entrusted us to make informed, educated decisions for
their well-being and quality of life using public funds. We are committed to the highest moral and ethical standards
related to what we raise and what we spend in taxes and fees to ensure that everything we do is for the betterment of
our City.
Transparent - We accept responsibility for our actions, understanding that we have an obligation to our citizens to
ensure we make decisions with the community’s best interest in mind. We will make well-educated decisions through
experience and good judgment, and we will always communicate openly, honestly, and frequently to those we serve.
Exemplary Service - We are dedicated to providing public services that are efficient and effective in order to satisfy
our community’s needs and honor commitments made to our residents. We will conduct our business with the highest
standards to do what is right for the City.
Competent - We are committed to adherence to only the highest standards of performance that is designed to deliver
value to our community. We will ensure that all employees are able to perform high-quality of work in a capable,
efficient, and appropriate manner.
Compassionate - We believe in the inherent value of our citizens and businesses and will honor our relationships with
our community by supporting their efforts, being loyal to our City, and caring for each person and business personally
and professionally in a fair and impartial manner.
Innovative - We are creative in delivering valuable services and amenities to our community. We anticipate change
and will always strive to capitalize on the many opportunities that arise as to continue bringing the highest quality of
life to our residents and businesses.
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GOVERNANCE AND
ORGANIZATION
Bridgeport is a Home Rule municipality governed by a Mayor and five City Council Members who are elected at large
and serve two-year terms with no term limits.
The City has 70 full-time employees and several part-time and seasonal employees who staff the City Manager’s Office,
Main Street, Financial Services, Parks and Recreation, Development Services, Infrastructure Services, Economic
Development, Library, Fire Services, Municipal Court, Police Services, and Community Relations. The FY2021-2022
budget is $20.2 million, and the ad valorem tax rate is $0.63 per $100 of valuation for FY2021-2022. The City has won
multiple GFOA Distinguished Budget Presentation Awards.
Bridgeport’s Economic Development Corporation (BEDC) is a Type A corporation that aggressively incentivizes
businesses interested in start-up operations, relocation, or expansion
Bridgeport is economically viable with many high-profile development projects underway or completed including:
) Central Fire Station: Construction is complete on a central fire station partially funded
through a $1 million grant in 2018 from the Texas General Land Office to aid in the relocation of
the facility from a flood plain to a central location.
) Fire Equipment: $1 million 2020 Pierce Custom Enforcer 110’ Aerial Platform Fire Truck
purchased recently.
) US Highway 380 Corridor: The City has established the US Highway 380 corridor as a prime location
for growth and development. Much of the open space is either filled or being planned for development.
) Endeavor Bridgeport: Bridgeport’s industrial park is a 900-acre award-winning public-private
partnership recognized for its innovative approach to planning and economic development. Endeavor
Bridgeport is the ideal destination for businesses in emerging technology, metal fabrication, equipment
manufacturers, distribution centers, and energy services. Endeavor Bridgeport also serves as an
entrepreneurial hub for the local economy, housing a growing incubator system.
) Transportation Infrastructure: The City actively works with TxDOT to identify transportation
infrastructure needs. In 2018, sidewalk improvements were completed near the middle school through
the Safer Sidewalks Grant program. Additionally, many major streets throughout Bridgeport were
reconstructed creating an opportunity to revamp and enhance underground utilities that will serve
future infrastructure demands.

4

BRIDGEPORT, TEXAS | FIRE CHIEF

GOVERNANCE AND ORGANIZATION continued
)
		
		
		

Expansion of Bridgeport Municipal Airport: Beginning in 2008, land was acquired to facilitate the
extension of the runway. TxDOT grant funds were secured to fund the project that was completed
in 2016 allowing larger aircraft to utilize the airport. In 2017 a jet fueling station was added in addition
to avgas, further increasing the mix of aircraft based and served.

) Main Street Revitalization: Several new restaurants, a brewery, and a cocktail lounge provide vibrant
		
nightlife for Bridgeport residents and visitors.
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Police Services: The Police Department is a four-time State Recognized Agency. Their motto is
“A partnership with the Community.” The department offers several community-based outreach
programs including the newest addition “Unidos” whereby officers closely connect with our Hispanic
community members.

)
		
		
		
		

Parks and Recreation: The Parks & Recreation Department has worked tirelessly to develop and
maintain the best public parks and facilities in the region with a Parks Master Plan underway. Most
notably, the Northwest Park Off-Highway Vehicle Park, which provides miles of trails that allow
off-highway vehicles to rock crawl and traverse diverse terrain, and over 12 miles of outstanding
hiking and biking trails.
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ABOUT THE DEPARTMENT
The Bridgeport Fire Department is comprised of three divisions:
Fire Suppression, Fire Prevention, and Emergency Management. The
Department serves an estimated population of 8,400 covering 63.92
square miles. It is currently an all-volunteer Department with 25 active
volunteer firefighters. The Department is looking to become a blended
paid and volunteer Fire Department soon. In September 2021, a ribboncutting ceremony was held for the newly constructed 9,000 square
foot, one-story, central fire station building, which includes a four-bay
apparatus bay, dormitory, kitchen, dining area, showers, dayroom, storage
space, meeting room, and gear room.

MEDICAL CALLS
FOR SERVICE:

523 annually

FIRE-RESCUE CALLS
FOR SERVICE:

934 annually

ABOUT THE POSITION
The Fire Chief is responsible for planning, directing, managing, and
overseeing the activities and operations of the Bridgeport Fire Department.
The current fire command structure is the Fire Chief, Assistant Chief, three
Captains, and firefighters. The Fire Chief receives general administrative
direction from the City Manager. The next Fire Chief will develop a
combined department consisting of career and volunteer fire staff, as well
as develop the new command structure and coordinate assigned activities
with other departments and outside agencies.
Essential Functions:
) Assumes full management responsibility for all services
		
and activities related to the Fire Department; recommends
		
and administers policies and procedures.
)
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Recruits career and volunteer staff members; selects,
trains, manages, motivates, and evaluates assigned volunteers
and personnel; provides or coordinates volunteer and staff
training.
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EQUIPMENT:

2020 Pierce Custom Enforcer
110’ Aerial Platform
Single Axle
Engine
Engine/Tanker
6x6 Brush/Attack Truck
2 One-ton Brush Trucks
Squad Vehicle

ABOUT THE POSITION continued
)
		
		
		

Directs and manages fire prevention/suppression activities
and is accountable for the effective operations of the
department including development and implementation of
departmental goals, objectives, policies, and priorities.

) Identifies and analyzes fire services needs in relation to
		
community needs; develops plans and programs to meet
		
those needs.
) Represents the department to elected officials, and outside
		
agencies; coordinates assigned activities with stakeholders.
)
		
		
		
		

Oversees and participates in the development and
administration of the department’s budget; approves the
forecast of funds needed for equipment, materials, and
supplies; approves expenditures and implements budgetary
adjustments as appropriate and necessary.

) Prepares grant applications; develops and maintains
		
departmental operations policies and procedure manuals.
) Evaluates existing fire safety conditions and federal, state,
		
and local codes applicable to fire safety.
)
		
		
		
		
		

Provides staff assistance to the City Manager and/or other
executive management staff and the City Council;
participates on a variety of boards, commissions, and
committees as required; formulates significant policies
related to the department’s services and activities; prepares
and presents staff reports

) Responds to and resolve difficult and sensitive citizen
		
inquiries and complaints.

OPPORTUNITIES AND CHALLENGES
There are several opportunities and challenges that Bridgeport’s new Fire Chief will focus on:
) Transition to a Combination Volunteer/Paid Fire Department. This will be a combined volunteer
		
Fire Department and paid Fire Department with limited resources. The citizens and City Council
		
are very supportive of the Fire Department becoming a combination Department.
) Enhance and Maintain Community Support. It will be important for the new Chief to enhance
		
and maintain community support while effectively leading the transition and obtaining buy-in
		
from all stakeholders.
) Augment Current Staffing with Paid Firefighters. The incoming Fire Chief will recruit paid
		
firefighters as well as additional volunteers and develop a dependable work schedule.
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OPPORTUNITIES AND CHALLENGES continued
) Motivate and Build Trust. The next Fire Chief will lead by example to motivate and build
		
trust with current and future staff/volunteers while working to professionalize the Department.
) Apparatus and Equipment Replacement Plan. The development of a replacement plan for
		
equipment and apparatus will be a high priority for the new Fire Chief.
) Standard Operating Procedures (SOP). A key responsibility of the new Chief will be to review,
		
develop, and publish a comprehensive set of SOPs.
) Training. The Fire Chief should establish a training program to increase and maintain
		
Department skills and professionalism and establish command staff training. The Chief must be
		
supportive and encourage professional development for staff.

IDEAL CANDIDATE
The City of Bridgeport seeks an experienced firefighter and a proactive leader to serve as its Fire Chief. The chosen
candidate will be experienced in organizing a transitioning fire department from a volunteer to a combination volunteer/
paid department. The ideal candidate will work effectively with staff, volunteers, and stakeholders maintaining a positive
culture of teamwork and collaboration. As a highly visible member of the community, the next Fire Chief should be
approachable and available, using formal and informal opportunities to connect with the department, residents, and
other fire agencies. The ideal candidate will be trustworthy with high integrity, who operates in a respectful, open, fair,
and consistent manner.
A visionary leader in both the short and long term, the Chief will have excellent budgeting and financial management
skills. Experience working with capital budgets is highly desired.
An excellent communicator, the selected candidate with be a confident and engaging public speaker who maintains
productive and collaborative relationships with other fire departments and agencies in the area. The person chosen for
this position will be able to remain calm and composed in high-pressure situations and will have the ability to direct
the operations of staff and equipment under emergency conditions involving the danger of loss of life and property.
A proactive leader, the candidate best suited for this position will be knowledgeable about principles, methods, and
8
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IDEAL CANDIDATE continued
practices of modern fire prevention, investigation, public education, fire suppression, emergency medical, rescue, and
hazardous materials activities. They will understand basic fire chemistry and fire protection and detection systems.
This person will be very familiar with principles, practices, and procedures of firefighting, as well as mechanical,
chemical, and related characteristics for a wide variety of flammable and explosive materials and hazardous substances.
The chosen Fire Chief will know the protocol for working with other fire agencies at incident scenes. They will also
be familiar with pertinent federal, state, and local laws, codes and regulations, as well as City personnel policies and
procedures, safety rules, and operating procedures.
The next Fire Chief will follow the principles and practices of confidentiality when working with sensitive information
and comply with all record retention laws. They will also follow the principles and practices of municipal budget
preparation and administration; principles of organization, administration, and personnel management; and principles
of supervision, training, and performance evaluation. This person will possess public relations and customer service
skills, and be able to develop goals, objectives, and management plans.

EDUCATION AND EXPERIENCE
This position requires a minimum of an associate degree in Fire Science, Fire
Protection, Fire Administration, Public or Business Administration, Management, or
a related field from an accredited college or university. A bachelor’s degree is preferred.
Candidates must have 10 years of experience as a firefighter, and at least three years
of supervisory/managerial and command experience at the rank of Fire Captain
or higher. Proficiency working with a volunteer or combination fire department is
required and experience in fire prevention, plan review, and grant administration is
a plus.
Emergency Management NIMS Training: 100, 200, 300, 400, 700, and 800 is required,
and the Fire Chief must maintain required continuing education hours. They must
possess or be able to obtain immediately an appropriate, valid Texas driver’s license.
Within 90 days of hire, they must be able to obtain a valid Texas Class B driver’s
license with a firefighter’s exemption.
Required Certifications:
) Texas Commission on Fire Protection (TCFP) Basic Firefighter
		
(Intermediate Firefighter and/or Master Firefighter is preferred)
) TCFP Fire Service Instructor II, Fire Inspector, and other advanced
		
certifications will be viewed as a plus
) Certification/licensed by TDSHS as EMT B (Paramedic is preferred)
) Texas Commission on Fire Protection Head of Department Certification
		
(or obtain within one year of hire)
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COMPENSATION AND BENEFITS
The salary range for this position is $73,000 - $89,000 dependent upon experience and qualifications. The City
participates in the Texas Municipal Retirement System (TMRS) at a 7% employee deposit rate with a municipal
matching ratio of 2:1, with five-year vesting. A full range of leave and insurance benefits is also provided. Additionally,
the City provides a $200/month benefit allowance to assist in paying for the employee’s portion of benefits and a $65/
month cell phone allowance.

APPLICATION PROCESS
Please apply online
For more information on this position contact:
Rudy Jackson, Senior Vice President
RudyJackson@GovernmentResource.com
817-897-8080
The City of Bridgeport is an Equal Opportunity Employer and values diversity in its workforce. Applicants selected as
finalists for this position will be subject to a comprehensive background check.

RESOURCES
City of Bridgeport
cityofbridgeport.net

Bridgeport Fire Department
cityofbridgeport.net/24/Fire-Services

Economic Development
bridgeportedc.com

City of Bridgeport Social Media

Destination Bridgeport
destinationbridgeport.com
Chamber of Commerce
bridgeportchamber.org
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Bridgeport Fire Department Social Media 		

